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“Piggy back” on the consultations on the Strategic Plan:

• Extended Management Group

• Executive Board (February, June, September)

• Civil Society Organizations

• United Nations Evaluation Group members

PROCESS 



Managed by IEO:

Two corporate evaluation exercises per year:

• 1 corporate evaluation

• 1 meta-analysis

• Plus two additional corporate evaluations over 

the 4-year cycle (TBC on availability of funds) 

Co-managed by IEO and RO/COs:

• Regional evaluations

• Country Portfolio evaluations

Technical assistance delivered by IEO:

• HQ Divisions-led evaluations

• Country-led evaluations
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Summary of 2018-2021 
Evaluations

2018 2019 2020 2021
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Corporate Evaluation of 
UN Women Contribution 
to Governance and 
National Planning

Annual Meta-analysis of 
all Evaluations

Corporate Evaluation of UN 
Women Contribution to 
Humanitarian Action

Review of UN Women 
Evaluation Policy

Annual Meta-analysis of all 
Evaluations

Corporate Evaluation of 
UN Women Strategic 
Plan 2018-2021

Annual Meta-analysis of 
all Evaluations

Corporate Evaluation 
of Regional 
Architecture

Annual Meta-analysis 
of all Evaluations
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 100% of Regional 
Evaluations

100% of Regional 
Evaluations

100% of Regional 
Evaluations

100% of Regional 
Evaluations

100% of Country Portfolio 
Evaluations 

100% of Country Portfolio 
Evaluations 

100% of Country 
Portfolio Evaluations 

100% of Country 
Portfolio Evaluations 
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Up to three (3) HQ-led 
Evaluations

Up to three (3) HQ-led 
Evaluations

Up to three (3) HQ-led 
Evaluations

Up to three (3) HQ-
led Evaluations

100% of Country offices-
led evaluations

100% of Country offices-led
evaluations

100% of Country offices-
led evaluations

100% of Country 
offices-led
evaluations



Plus two additional corporate evaluations over the 4-year cycle (TBC 
on availability of non-core funds)        

• UN Women Contribution to Beijing in the Context of 2030 Agenda 

• UN System Contribution to Gender Equality Results in the 2030 
Agenda (joint evaluation) 

• Peace and Security 

• Impact evaluation of Safe Cities Programme

• OIOS-led evaluation

Additional Corporate 
Evaluations 


