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Purpose

@unwomenEval

Provide a coherent framework 

for useful evaluation evidence 

on the: 

 Relevance 

 Effectiveness

 Efficiency 

 Impact

 Sustainability 

of UN Women’s work, 2018-2021

Goals 

Support UN Women’s mission

Help the organization better 

serve gender equality and the 

empowerment of women

Builds on previous plan



Process

“Piggy back” on the consultations on the new 

Strategic Plan:

Extended Management Group

Executive Board (February & June)

United Nations Evaluation Group members

Senior Management Team (July)

@unwomenEval
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Typology details

@unwomenEval

IEO 
Managed 

Corporate 
evaluations 

Meta-
analysis 

IEO Co-
Managed

Regional 
evaluations

Country 
Portfolio 

evaluations

Technical 
Assistance 

HQ-led 
evaluations 

Country 
Offices –led 
Evaluations 

Managed by IEO:

Two corporate evaluation exercises per year:

•1 corporate evaluation

•1 meta-analysis

•Plus two additional corporate evaluations 

over 

the 4-year cycle (TBC on availability of non-

core funds) 

Co-managed by IEO and RO/COs:

Regional evaluations

Country Portfolio evaluations

Technical assistance delivered by IEO:

HQ Divisions-led evaluations

Country-led evaluations

Facilitating evaluation use



Evaluation summary by year
@unwomenEval

2018 2019 2020 2021

IE
O

 M
a
n
a

g
e
d
 

Corporate Evaluation of UN 

Women Contribution to 

Governance and National 

Planning

Annual Meta-analysis of all 

Evaluations

Corporate Evaluation 

of UN Women 

Contribution to 

Humanitarian Action

Annual Meta-analysis 

of all Evaluations

Review of UN Women 

Evaluation Policy

Corporate Evaluation of 

UN Women Strategic 

Plan 2018-2021

Annual Meta-analysis of 

all Evaluations

Corporate Evaluation 

of Regional 

Architecture

Annual Meta-analysis 

of all Evaluations

IE
O

 C
o

-

M
a
n
a

g
e
d
 

100% of Regional Evaluations

100% of Country Portfolio 

Evaluations 

T
e
ch

n
ic

a
l 

A
ss

is
ta

n
ce

Up to three (3) HQ-led Evaluations

100% of Country offices-led

evaluations



Additional evaluations

+2 additional corporate evaluations over the 4-year cycle (TBC 

on availability of non-core funds)  

 UN Women Contribution to Beijing in the Context of 2030 Agenda 

 UN System Contribution to Gender Equality Results in the 2030 

Agenda (joint evaluation) 

 Peace and Security 

 Impact Evaluation of Safe Cities Flagship Initiative 

 OIOS-led evaluation

@unwomenEval



THANK YOU

INGA SNIUKAITE, Director, a.i., Independent Evaluation Office

Questions,

reflections


