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• First year of implementation of UN
Women’s 3rd Strategic Plan, covering
2018-2021.

• Critical opportunity for UN Women to
communicate progress on its
performance and UN Women’s impact
towards the achievement of gender
equality and women’s empowerment
and in transforming the lives of women
and girls through its normative, UN
coordination and operational functions.

• The annual report to the Executive Board
is complemented by an illustrated report
for the general public.

Introduction



UN Women’s Strategic Plan 2018-2021

Common Chapter

(UNDP, UNFPA, UNICEF)

1 Impact 

5 outcomes

15 DR and 4 OEE outputs

83 development results 
indicators and 49 organizational 

results indicators

Integrated Results & Resource Framework

34% SDG indicators 
(at impact and 

outcome levels)

20% QCPR indicators 
(organizational level)

16% shared 
development 

indicators with other 
UN agencies (at 

impact and outcome 
level)

Strategic Plan



Timeline

Briefing to 
Executive Board

Publication of 
Annual Report 
and annexes

Data 
visualization on 

SP Portal

Presentation at 
Annual Session 
of the Executive 

Board

February 
15

May 
18

May
18

June
18-20



Key focus area for 2018 EDAR

Key focus 
areas

Elimination of 
discriminatory 

laws, norms 
and 

stereotypes

Focus on rights-
holders’ 

perspective

UN Women in 
UNDS reform

Results through 
UN system 

coordination

Leaving no one 
behind

Working with 
diverse 

partners, such 
as youth, 

private sector



2018 Annual Report’s Outline

Global context

Recent trends

Positioning in 
UNDS 

Key 
achievements & 

challenges

Key 
development 

results

Key 
development 

Results

Progress on 
development 

results

Development 
Results

key results 
based on 

quantitative 
(where 

available 
disaggregated) 

data;

illustrative 
country results

Progress on 
Organizational 

results

Organizational 
Results

UN System 
Coordination

Partnerships

High Quality 
Programmes

Management 
of financial & 

human 
resources

Expenditures 

Lessons 
learned 

Way forward 
to Mid-Term 

Review

Highlights: LNOB, sexual harassment, frontier issues, innovation.

2018 PerformanceIntroduction

Lessons 

learned & 

Analysis



1. Overview of 2018 financial results

2. Progress on the implementation of the 

new QCPR 

(joint format with UNDP, UNFPA, UNICEF)

3. Summary results of the Fund for 

Gender Equality and the UN Trust Fund to 
End Violence against Women

4. Implementation of the Common 

Chapter 

(developed jointly with UNDP, UNFPA and 
UNICEF as a common annex)

NO DATA COMPANION PLANNED

2018 Annual Report’s Annexes



IATI: 5th among 26 

UN Agencies (Feb 

2019 status)

Committed to transparency

Strategic Plan 
Data Portal

New 
Transparency 

Portal



Questions & Answers

Thank You
Merci

Gracias

谢谢
благодарю вас


