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UN WOMEN ARAB STATES: How NORMATIVE, COORDINATION 
AND OPERATIONAL TOGETHER  →IMPACT AT SCALE

Country OfficesRegional 
Office for the 
Arab States

Covered by 
RO

Cluster offices 
Liaison Office



• Wealthiest and poorest 

nations (GDP)

• Individual wealth 

concentration 

• Stark gap between women 

and men labor force 

participation (21% and 

77%)

Economic Outlook

• Major advancements in 

labor law, less in family law

• Highest and lowest figures 

for women’s political 

participation found within 

the region

• High levels of women’s 

education, yet low level of 

labor force participation

Gender Equality & SDG 
Progress

• Vast humanitarian needs: 

55 million people. 

Windows for transition 

from humanitarian to 

development

• Most arid, water scarce, 

heat and drought prone 

among world regions

Humanitarian Needs and 
Crises

• Surging women’s labor 

force participation

• increased intra-

regional trade

• Capitalization on 

renewable energy

• Taxation models for 

increased social 

services

Opportunities For 
Speedy Economic Growth

Context: rICH DIVERSITY IN CLOSE PROXIMITY



Normative, 
coordination, and 
operational - scale: 
humanitarian

70,000
Women (Syrian refugees 

and Jordanian host 
communities) accessed 

protection services, cash 
assistance, job placements 
combined with child care 

services

Jordan

OASIS Humanitarian

Women reached through a 
multi-disciplinary service 
package in 4 countries, 

including protection services, 
cash assistance, job 

placements, 
and entrepreneurial support

Regional LEAP: Syria, 
Egypt, Iraq, Lebanon & 

Jordan

100,000



Gaza humanitarian situation



Supply immediate 

humanitarian 

assistance to women 

and  girls, including 

through women’s 

organizations

Pillar 1

Strengthen 

accountability towards 

gender commitments 

in the coordination 

and implementation 

of the humanitarian 

response

Pillar 2

Support Palestinian 

women to 

meaningfully influence 

political decision-

making at all levels.

Pillar 3

GAZA HUMANITARIAN RESPONSE – 6 months, 74 000 beneficiaries 



Normative, 
coordination, and 
operational - scale: 
development

People reached following a 24 
months of positive role 

modelling, a baseline of 62% 
of men and women with 

negative attitudes on gender 
equality, decreased to 42%

Men and Women for 
Gender Equality

96,000160,000 

women enabled to open bank 
accounts, access personal 
savings and micro-loans, 

increase their financial and 
digital literacy and increased 

savings (3-4 times)

Egypt

Financial Inclusion



0.969

The educational attainment 
gender index for the

middle east and north Africa

the sub-index score for economic 
participation and opportunity is

0.425

THIS REPRESENTS IN UNNECESSARY 
LOST REVENUE

575
BILLION

WOMEN ECONOMIC EMPOWERMENT :
the Paradox of Women’s Education and Women’s Employment



Scale and Speed: Robust investment in analyzing the “formula” for 
how women labour force participation can surge
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Private Sector 
Partnerships

520 companies 
signed the WEPs

Marketing ToolKit

Jan 2022 May/Jun 2022 Feb/Mar 2023 May 2023 Sep 2023 Oct 2023

Financial 
Institutions 
Partnerships

14 National Banks, 
2 Regional Banks, 
IFC and the World 
Bank

an unprecedented coalition of partners: surging women’s employment

UN Partnerships 

UN Women, 
ESCWA, UNDP and 
UNFPA on Gender 
Justice

and the Law

UN Women and 
ILO on Decent 
Work

Political 
Partnerships

22 Member States 
- CSW Declaration 
2022 

Regional Media 
Partnerships

2 largest media 
houses: CNN 
Arabic and ITP 
Media

UN Partnerships

22 UN agencies: 
Regional 
Collaborative 
Platform

Data and trends 
compilation

First Arab States 
platform 
launched: 
GENTRACK

Donor 
Partnerships

8 donors

Academic 
Partnerships

Knowledge, 
Attitudes and 
Practices of 
Institutional Actors 
on Paternity Leave 
and the Role of 
Men in Childcare in 
the MENA Region

Q2 -2024

LAUNCH OF THE 
REGIONAL 
PROGRAM

https://arabstates.unwomen.org/en/digital-library/publications/2023/09/knowledge-attitudes-and-practices-of-institutional-actors-on-paternity-leave
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https://arabstates.unwomen.org/en/digital-library/publications/2023/09/knowledge-attitudes-and-practices-of-institutional-actors-on-paternity-leave
https://arabstates.unwomen.org/en/digital-library/publications/2023/09/knowledge-attitudes-and-practices-of-institutional-actors-on-paternity-leave
https://arabstates.unwomen.org/en/digital-library/publications/2023/09/knowledge-attitudes-and-practices-of-institutional-actors-on-paternity-leave
https://arabstates.unwomen.org/en/digital-library/publications/2023/09/knowledge-attitudes-and-practices-of-institutional-actors-on-paternity-leave


A MULTIDISCIPLINARY MODEL FOR SURGING WOMEN’S LABOR FORCE PARTICIPATION

National and Regional High Level Political Lead – Head of State
Sustainable Financing

Legal Amendments

Social Norms

Private Sector – 140 000 job opportunities

Mass and Social Media

Two Enablers Four Accelerators Three Amplifiers

Green Economy
56,000 Job Opportunities

Care Economy
96,000 Job Opportunities

STEM Economy
120,000 job opportunities



Thank you
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