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Reporting &

investigation
mechanisms are
survivor-centred
and effective

Reporting mechanisms are safe and accessible

Communities are informed about how to safely
report

Investigations are victim/survivor-centred

Investigations are timely and result in
appropriate accountability measures




Adequate safeguards and appropriate actions ensure effective tackling

of SEA when working with implementing partners
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Efforts to
Risk Assessments and Management address SEA and

SEA and SH risk assessment for 100% of UN Women risk units through SH across the
Enterprise Risk Management framework. organization are

continuously
In-Country Focal Point Network Coordination

Coordination of a robust network of 118 in-country and regional PSEA and SH Focal strengthened
Points, including through regular practical capacity-building sessions.

Personnel Training
Mandatory online training on PSEA and SH for all staff, complemented through @
scenario-based in-person workshops.

Recruitment Safeguards
SEA and SH vetting through the Clear Check database and reference checks.



Prompt support for [
I victims/survivors through |
] comprehensive assistance referral
I provision

| Facilitation of specialized

[ victim/survivor assistance capacity
building for in-country PSEA and SH
focal points
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Quality, victim/survivor-centred support is operationalized




Inter-agency coordination and collaboration on

PSEA and SH are strengthened
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Targeted enhancement efforts
for diversity, inclusion, and

Culture
change that

[ the results of UN Women’s
Global Workforce Survey

addresses L

the root [
1

causes of
SEA and SH
is advanced

Promotion of
I disability and I
| inclusion in the I
| workplace by
leveraging system- I
: wide collaboration |
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I Continued organizational culture

| training across all regions through

I scenario-based capacity building
workshops

h_________

| shared leadership, informed by |

I Leadership and team [

| development support to |
cultivate high performingl
and inclusive teams
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Ongoing mental health
and well-being support

\I offerings through in-
| person and online |
counselling and stress I
management resources
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