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Strategic partnerships have contributed significantly to 
advancing gender equality in the framework of the UN Women 
Strategic Plan. 

At their most effective, strategic partnerships have extended the 
reach, credibility, and influence of UN Women and its partners.
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1. Significant contributions to GEEW



Fostering a shared UN Women vision for strategic partnerships, 
and consolidating a coherent and flexible organizational 
approach to implementing this vision, should be the focus for 
delivering on the promise of Agenda 2030.
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UN Women’s organizational structures were not originally
designed with the explicit aim of supporting strategic
partnerships.

Consequently, there is a need for a comprehensive policy
framework towards strategic partnerships.
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3. Comprehensive policy framework 



Strategic partnerships are consistently aligned to human rights
and gender equality principles.

In field operations, adjustments to partnership modalities could
better suit the needs of smaller partners, especially rights
holders’ organizations.
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Civil society and the women’s movement are essential strategic
partners to UN Women.

Two main priorities are to:

Ensure that this approach is clear at all levels of UN Women 

Emphasize the importance of mutual accountability in   
partnerships with civil society.

5. Building inclusive movements
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There has been a rapid evolution of UN Women’s approach to
corporate partnerships, including innovative methods.

These efforts have resulted in many successes and lessons, but
also reputational risks.
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6. Successes and reputational risks
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Inconsistencies between different UN entities at the country
level means different members of the UN Country Team
frequently maintain separate (and sometimes competitive)
relationships with a single strategic partner, resulting in
inefficiencies.

7. Challenges in UN-coordinated support to external partnership 



UN Women would likely benefit from having a more
coordinated approach to working in partnership with the
various agencies of Member States.

8. Coordinated approach 
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Establish a sufficiently resourced, integrated, and commonly agreed
framework for strategic partnership

Clarify roles and responsibilities for strategic partnerships

Integrate strategic partnership considerations in day to day operations

Shape multi-stakeholder partnerships for dialogue and innovation

Recommendations 
from the Strategic Partnership Evaluation
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Continue to extend movement building at the country level

Address dual relationships of some stakeholders

Address barriers to UN country-level coordination of relationships with 
strategic partners

Establish a model for strategic partnerships between UN Women and 
agencies within member states

Recommendations 
from the Strategic Partnership Evaluation
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Thank You


