UNITED NATIONS
SYSTEM-WIDE REPORTING

RESULTS

UN-SWAP 2.0
SUMMARY, ANALYSIS AND
KEY INSIGHTS FROM 2019

uu
N\

<&
mcC
ZZ



UN-SWAP 2.0
SYSTEM-WIDE PERFORMANCE 2019

Pl.1 Strategic Planning Gender-Related SDG Results
Pl. 2 Reporting on Gender-Related SDG Results

Pl. 3 Programmatic Gender-Related SDG Results

Pl. 4 Evaluation

Pl. 5 Audit

Pl. 6 Policy

Pl. 7 Leadership

Pl.8 Gender-responsive performance management
Pl. 9 Financial Resource Tracking

Pl. 10 Financial Resource Allocation

Pl. 11 Gender Architecture

Pl. 12 Equal Representation of Women

Pl.13 Organizational Culture

Pl. 14 Capacity Assessment

Pl. 15 Capacity Development

Pl.16 Knowledge and Communication

Pl. 17 Coherence
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KEY FINDINGS

Other Top Performing '\/ Areas for improvement
Indicators in 2019

Highest Performing '\/
Indicators in 2019

Audit (P1.5) and Gender responsive FliEllEl sl

allocation (Pl.10) and
Equal representation
of women (Pl.12)

Knowledge and Communication

(P1.16), Leadership (P1.7) and
Policy (PI.6)

performance management (P1.8)

OVERALL UN SYSTEM, COMPARATIVE ANALYSIS OF RATINGS BY YEAR | PERCENTAGE OF ALL RATINGS

* In 2019, the UN system met 60
2019 per cent of UN-SWAP 2.0
minimum requirements across

all indicators, registering a

2-percentage point increase
- Ratings exceeding require-
ments reached 28 per cent,
“ Not Applicable B Missing = Approaches = Meets ™ Exceeds increasing 5-percentage points
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GENDER-RELATED SDG RESULTS IN STRATEGIC PLANNING

60 « Three UN-SWAP 2.0 indicators
address the achievement of
50 gender-related results in the
context of the SDGs
. Based on 68 entities’ UN-SWAP
40 reporting, this graph shows the
number of entities contributing to
each SDG goal
30
» The UN system primarily contrib-
utes to gender-related Goals in
20 socio-economic and human rights
areas (SDGs 1,5, 8,16,17)
10 « There clearly remains space for
entities to incorporate gender
o equality in more technical areas

SDG1 2 3 4 5 6 7 8 9 10 mn 12 13 14 15 16 17 (5DGs 7,9,12)

NUMBER OF ENTITIES CONTRIBUTING NUMBER OF ENTITIES CONTRIBUTING TO RESULTS
TO EACH SDG 5 TARGET IN EACH THEMATIC AREA

Financing for Gender Equality
UN System

Change ,
Women's

Engagement and
Participation

Access to Gender
Responsive Services

Norms and
Standards
Women's Economic
Empowerment
Knowledge Ending Violence
Against Women
M sDGs1 M spGs.2 M SDGs3 SDG5.4 M SDGss
M spGs.6 M spGsA M spGsB M SDGs.C
- 55 entities integrated Goal 5 in their main « The graph shows the number of entities contributing
strategic document to each thematic area
 The majority of entities target participation and « High-level results on gender equality are related to
leadership in political, economic and public life Women’s Engagement and Participation for 34
(target 5.5) followed by a focus on ending all entities

violence against women and girls and all forms

of exploitation (target 5.2) « Only 5 entities focus on Financing for Gender Equality,

bringing to light a concerning gap
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